








5.2. During employment, and upon ceasing employment with the City, employees will not, 

without written consent from the City, remove from the City's care and control the City's 

resources such as documents, materials, manuals or other information or equipment. 

5.3. Employees must use City finances as authorised by the City and in a manner that is 

consistent with the behavioural and professional conduct obligations under this Code. 

This includes when undertaking procurement of goods and services, authorising 

payments, and managing budgets. 

6. CONFLICT OF INTEREST

General Conflicts 

6.1. A conflict of interest is a conflict between an employee's personal interests (whether 

financial or due to kinship, friendship, or association) and the impartial fulfilment of 

their professional duties. It may be: 

a. Actual-where a direct conflict exists between current official duties and personal

interests;

b. Perceived - where it appears or could be perceived that personal interests are

improperly influencing the performance of duties, whether or not this is actually the

case.

6.2. Employees are to ensure there is no actual or perceived conflict of interest between 

their personal interests and the impartial fulfilment of their duties. 

6.3. Where there is a potential that an employee could be influenced by a personal interest 

in carrying out their professional duties, employees are to disclose this conflict, and a 

determination as to whether it is perceived or an actual conflict of interest will be made. 

6.4. Examples of where a conflict of interest may arise include but are not limited to: 

a. outside employment;

b. recruitment and selection activities;

c. assessment of a building or development application i.e. building a shed or house;

d. inspection and regulation functions.

6.5. General disclosures of conflicts of interest are to be submitted to the employee's 

Director for review. Any identified implications regarding the disclosure of interest and 

strategies to manage the interest will be discussed further with the disclosing 

employee. Advice is available from Governance. 

6.6. Disclosures will be registered with governance and a copy of resulting employment 

conditions (if any) communicated in writing to the disclosing employee. 

Code of Conduct - Employees 

Page 5 ot 10 














