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CITY OF BUSSELTON 

MEETING NOTICE AND AGENDA ς 24 APRIL 2019 
 

 
 

TO: THE MAYOR AND COUNCILLORS 
 
 
NOTICE is given that a meeting of the Council will be held in the the Council Chambers, 
Administration Building, Southern Drive, Busselton on Wednesday, 24 April 2019, commencing 
at 5.30pm. 
 
Your attendance is respectfully requested. 

 

 

DISCLAIMER 

Statements or decisions made at Council meetings or briefings should not be relied on (or 
acted upon) by an applicant or any other person or entity until subsequent written notification 
has been given by or received from the City of Busselton. Without derogating from the 
generality of the above, approval of planning applications and building permits and acceptance 
of tenders and quotations will only become effective once written notice to that effect has 
been given to relevant parties. The City of Busselton expressly disclaims any liability for any 
loss arising from any person or body relying on any statement or decision made during a 
Council meeting or briefing. 

 

 
 

 
MIKE ARCHER 

 
CHIEF EXECUTIVE OFFICER 

 

12 April 2019 
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1. DECLARATION OF OPENING AND ANNOUNCEMENT OF VISITORS 

2. ATTENDANCE   

Apologies  

Approved Leave of Absence  
 
Cr Rob Bennett 
Cr John McCallum  

3. PRAYER 

4. APPLICATION FOR LEAVE OF ABSENCE   

5. DISCLOSURE OF INTERESTS 

6. ANNOUNCEMENTS WITHOUT DISCUSSION 

Announcements by the Presiding Member   

7. QUESTION TIME FOR PUBLIC 

Response to Previous Questions Taken on Notice   

Public Question Time For Public 

8. CONFIRMATION AND RECEIPT OF MINUTES   

Previous Council Meetings 

8.1 Minutes of the Council Meeting held 10 April 2019 

RECOMMENDATION 

That the Minutes of the Council Meeting held 10 April 2019 be confirmed as a true and 
correct record. 

  

Committee Meetings 

8.2 Minutes of the Policy and Legislation Committee meeting held on 9 April 2019  

RECOMMENDATION 
 

That the Minutes of the Policy and Legislation Committee meeting held on 9 April 2019 be 
noted.  
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9. RECEIVING OF PETITIONS, PRESENTATIONS AND DEPUTATIONS 

Petitions  

Presentations  

Deputations  

10. QUESTIONS BY MEMBERS OF WHICH DUE NOTICE HAS BEEN GIVEN (WITHOUT 
DISCUSSION) 

11. ITEMS BROUGHT FORWARD FOR THE CONVENIENCE OF THOSE IN THE PUBLIC GALLERY  
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12. REPORTS OF COMMITTEE 

12.1 Policy and Legislation Committee - 9/04/2019 - AMENDED COUNCIL POLICY - DESIGNATION 
OF SENIOR EMPLOYEE AND ACTING CEO 

SUBJECT INDEX: Council Policies 
STRATEGIC OBJECTIVE: Governance systems, process and practices are responsible, ethical 

and transparent. 
BUSINESS UNIT: Corporate Services  
ACTIVITY UNIT: Governance 
REPORTING OFFICER: Manager Governance and Corporate Services - Sarah Pierson  
AUTHORISING OFFICER: Director Finance and Corporate Services  - Tony Nottle  
VOTING REQUIREMENT: Simple Majority  
ATTACHMENTS: Attachment A Proposed Policy including Committee Changesᶓ  

Attachment B Current Policyᶓ  
Attachment C Tracked changes versionᶓ  
Attachment D Proposed Policyᶓ   

   
This item was considered by the Policy and Legislation Committee at its meeting on 9 April 2019, 
the recommendations from which have been included in this report.   
 
PRÉCIS 
 

This report presents a revised Council policy - Designation of Senior Employees and Acting CEO  
(Attachment A) (the Policy) for Council approval, with the current policy having been amended to 
ƛƴŎƻǊǇƻǊŀǘŜ ŀ ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘ ǿƛǘƘ ǊŜǎǇŜŎǘ ǘƻ ǘƘŜ /ƻǳƴŎƛƭΩǎ ǎǳŎŎŜǎǎƛƻƴ ǇƭŀƴƴƛƴƎ ǎǘǊŀǘŜƎȅ ŦƻǊ ǘƘŜ ǊƻƭŜ 
of Chief Executive Officer (CEO).  It is recommended that Council adopt the Policy. 
 
BACKGROUND 
 
Section 5.37(1) of the Local Government Act 1995 (the Act) provides for a local government to 
designate employees or persons belonging to a class of employees to be Senior Employees.  Section 
5.37(2) of the Act requires the CEO to inform the Council of each proposal to employ or dismiss a 
Senior Employee.   
 
The current policy in relation to the designation of senior employees and the appointment of an 
acting CEO was adopted in June 2018.  Prior to its adoption Council had in place a policy entitled 
Ψ{ŜƴƛƻǊ 9ƳǇƭƻȅŜŜǎΩ ǿƘƛŎƘ ŘŜǎƛƎƴŀǘŜŘ ǎŜƴƛƻǊ ŜƳǇƭƻȅŜŜǎ ōǳǘ ŘƛŘ ƴƻǘ ŘŜŀƭ ǿƛǘƘ ǘƘŜ ŀǇǇƻƛƴǘƳŜƴǘ ƻŦ ŀƴ 
Acting CEO. 
 
Section 5.36 of the Act establishes that a person is not to be employed in the position of CEO unless 
the council believes that the person is suitably qualified for the position.  While the CEO has 
responsibility under his contract of employment for all staffing matters, including the appointment of 
an Acting CEO for periods when he is on leave, it was identified ŘǳǊƛƴƎ ŀ ǊŜǾƛŜǿ ƻŦ ǘƘŜ /ƛǘȅΩǎ 
ƎƻǾŜǊƴŀƴŎŜ ǎȅǎǘŜƳ ǘƘŀǘ ǘƘŜ ƭŀŎƪ ƻŦ ŀ ŦƻǊƳŀƭ ǇƻƭƛŎȅ Ǉƻǎƛǘƛƻƴ ǿŀǎ ŀ ƎŀǇ ƛƴ ǘƘŜ /ƛǘȅΩǎ ǇƻƭƛŎȅ ŦǊŀƳŜǿƻǊƪΦ  
 
In February 2018 the City was invited to participate in a self-assessment governance review 
facilitated by the Australian Institute of Company Directors (AICD).  One of the statements explored 
within the review was whether the Council has an appropriate CEO succession plan in place that 
ƘŜƭǇǎ ǘƻ ŜƴǎǳǊŜ Ŏƻƴǘƛƴǳƛǘȅ ƛƴ ǘƘŜ ƳŀƴŀƎŜƳŜƴǘ ƻŦ ǘƘŜ ƭƻŎŀƭ ƎƻǾŜǊƴƳŜƴǘΩǎ ŀŎǘƛǾƛǘƛŜǎΦ  ²ƘƛƭŜ the 
ǊŜǎǇƻƴǎŜǎ ƛƴŘƛŎŀǘŜŘ ŀ ΨǎƻǳƴŘΩ ƻǾŜǊŀƭƭ ǊŀǘƛƴƎΣ ƛǘ ǿŀǎ ŦǊƻƳ ŀ /ƻǳƴŎƛƭ ƳŜƳōŜǊ ǇŜǊǎǇŜŎǘƛǾŜ ƻƴŜ ƻŦ ǘƘŜ 
lower average scoring statements.   
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Further to this the CEO has recently completed some professional development with respect to best 
practice governance structures, where the importance of clearly identifying a succession planning 
strategy for critical and senior roles such as a Chief Executive Officer was stressed.  The amendments 
to the Policy seeks to do this.   
 
STATUTORY ENVIRONMENT 
 
In accordance with Section 2.7(2)(b) of the Local Government Act 1995 (the Act) it is the role of the 
/ƻǳƴŎƛƭ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ƭƻŎŀƭ ƎƻǾŜǊƴƳŜƴǘΩǎ ǇƻƭƛŎƛŜǎΦ  ¢ƘŜ /ƻǳƴŎƛƭ ŘƻŜǎ ǘƘƛǎ ƻƴ ǘƘŜ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ 
of a Committee it has established in accordance with Section 5.8 of the Act. 
 
As detailed in the background section of this report section 5.36 and 5.37 of the Act sets out 
requirements in relation to the appointment of a CEO and any designated Senior Employees.   
 
RELEVANT PLANS AND POLICIES 
 
The City has a policy framework which was developed and endorsed by Council in response to the 
recommendations of the Governance Systems Review (GSR).  The framework sets out the intent of 
Council policies, as opposed to operational documents such as Staff Management Practices and 
operational procedures. 
 
FINANCIAL IMPLICATIONS 
 
Adoption of the Policy has no budget implications. 
 
LONG-TERM FINANCIAL PLAN IMPLICATIONS 
 
Adoption of the Policy has no long term financial plan implications. 
 
STRATEGIC COMMUNITY OBJECTIVES 
 
The officer recommendation primarily aligns with the following Key Goal Area/s and Community 
hōƧŜŎǘƛǾŜκǎ ƻŦ ǘƘŜ /ƛǘȅ ƻŦ .ǳǎǎŜƭǘƻƴΩǎ {ǘǊŀǘŜƎƛŎ /ƻƳƳǳƴƛǘȅ tƭŀƴ нлмтΥ 
 
Key Goal Area 6 - LEADERSHIP: Visionary, collaborative, accountable 
6.1 Governance systems, process and practices are responsible, ethical and transparent. 
 
RISK ASSESSMENT 
 
There are no risks identified of a medium or greater level associated with the officer 
recommendation, with the Policy serving to secure the operational effectiveness of the organisation. 
 
CONSULTATION 
 
No external consultation was required or undertaken in relation to this matter. 
 
OFFICER COMMENT 
 
Since commencing employment in August 2010, the CEO has effectively managed the appointment 
of an Acting CEO for his periods of leave, ensuring that each Senior Employee is given the 
opportunity to act, while at the same time ensuring timing is appropriate to each person and their 
role requirements.  This has enabled all four Senior Employees to develop their skills and gain 
experience in the role of CEO, and minimises the risk of the organisation not having a suitably 
capable person to act as CEO.   
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The purpose of the PƻƭƛŎȅ όŀǎ ŀƳŜƴŘŜŘύ ƛǎ ǘƻ ŦƻǊƳŀƭƛǎŜ /ƻǳƴŎƛƭΩǎ Ǉƻǎƛǘƛƻƴ with respect to which 
class of employees are the most suitably qualified for the position of Acting CEO, and, in addition, 
to formally recognise the benefit that acting in the role of CEO can provide for Senior Employees 
and the organisation in terms of succession planning.  Effective succession planning is vitally 
important for ensuring the continued success of any business or organisation.  In times of crisis in 
particular having a clear succession plan can save an organisation significant time and money and 
ensure its goals and objectives continue to be realised.   
 
The Policy also makes it clear that Council will make the appointment of a Senior Employee to the 
role of Acting CEO in the event that the CEO is incapacitated or otherwise  unable to, for instance 
in the event of death.  This provides surety and greater clarity with respect to how and from 
which class of employees an Acting CEO would be appointed in the event of an unforeseen event. 
 
CONCLUSION 
 
The Policy has been updated to formally recognise the importance of providing Senior Employees 
(City Directors) with the opportunity to act in the role of CEO for succession planning purposes and to 
provide surety about what would happen in the event that the CEO was unexpectedly unable to 
appoint an Acting CEO as per the other provisions of the Policy.  
 
OPTIONS 
 

1. Council could decide not to adopt the Policy and instead choose to take a different 
positon in relation to succession planning, noting that the Policy formalises the current 
established approach.   

 
2. Council could require further amendments to the Policy.   

  
TIMELINE FOR IMPLEMENTATION OF OFFICER RECOMMENDATION 
 
¢ƘŜ tƻƭƛŎȅ ǿƛƭƭ ōŜ ǇƭŀŎŜŘ ƻƴ ǘƘŜ /ƛǘȅΩǎ ǿŜōǎƛǘŜ ǿƛǘƘƛƴ ƻƴŜ ǿŜŜƪ ƻŦ ŀŘƻǇǘƛƻƴΦ 
 
OFFICER RECOMMENDATION 
 
That the Council adopts the amended Designation of Senior Employees and Acting CEO Council policy 
as per Attachment A, to replace the current policy (Attachment B). 
 

COMMITTEE RECCOMMENDATION 
 
That the Council adopts the amended Designation of Senior Employees and Acting CEO Council 
policy as per Attachment A, to replace the current policy (Attachment B) subject to rewording of 
5.5 to read: 
 
Council recognises that the appointment of Senior Employees to the role of Acting Chief Executive 
Officer is an effective succession planning strategy, providing Senior Employees with valuable 
exposure to and experience in the functions of a Chief Executive Officer. 
 
Reason:  The Committee felt that it would improve readability and clarity. 
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12.2 Policy and Legislation Committee - 9/04/2019 - REVIEW OF COUNCIL POLICY COUNCILLOR 
INDUCTION TRAINING AND PROFESSIONAL DEVELOPMENT  

SUBJECT INDEX: Council Policy 
STRATEGIC OBJECTIVE: Governance systems, process and practices are responsible, ethical 

and transparent. 
BUSINESS UNIT: Corporate Services  
ACTIVITY UNIT: Governance 
REPORTING OFFICER: Manager Governance and Corporate Services - Sarah Pierson  
AUTHORISING OFFICER: Director Finance and Corporate Services  - Tony Nottle  
VOTING REQUIREMENT: Simple Majority  
ATTACHMENTS: Attachment A Proposed Policy including Committee Changesᶓ  

Attachment B Current Policyᶓ  
Attachment C Proposed Policyᶓ   

   
This item was considered by the Policy and Legislation Committee at its meeting on 9 April 2019, 
the recommendations from which have been included in this report.   
 
PRÉCIS 
 
¢Ƙƛǎ ǊŜǇƻǊǘ ǇǊŜǎŜƴǘǎ ŀ ǊŜǾƛǎŜŘ Ψ9ƭŜŎǘŜŘ aŜƳōŜǊ ¢ǊŀƛƴƛƴƎ ŀƴŘ tǊƻŦŜǎǎƛƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘΩ /ƻǳƴŎƛƭ 
ǇƻƭƛŎȅ ό!ǘǘŀŎƘƳŜƴǘ !ύ όǘƘŜ tƻƭƛŎȅύ ŦƻǊ /ƻǳƴŎƛƭ ŀǇǇǊƻǾŀƭΣ ǿƛǘƘ ǘƘŜ ŎǳǊǊŜƴǘ ǇƻƭƛŎȅ ŜƴǘƛǘƭŜŘ Ψ/ƻǳƴŎƛƭƭƻǊǎ 
LƴŘǳŎǘƛƻƴΣ ¢ǊŀƛƴƛƴƎ ŀƴŘ tǊƻŦŜǎǎƛƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘΩ όAttachment B) having been amended as part of 
ǘƘŜ /ƛǘȅΩǎ ƻǾŜǊŀƭƭ ǊŜǾƛŜǿ ƻŦ ƛǘǎ /ƻǳƴŎƛƭ ǇƻƭƛŎƛŜǎΣ ƘŀǾƛƴƎ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ƻŦ ǘƘŜ 
Governance System Review (GSR) carried out by Mr John Woodhouse in 2017.   
 
The Policy, which has been moved into the new policy format, is considered to be of continuing 
relevance and is therefore recommended for Council approval. 
 
BACKGROUND 
 
¢ƘŜ ŎǳǊǊŜƴǘ ǇƻƭƛŎȅ ǿŀǎ ƭŀǎǘ ǊŜǾƛŜǿŜŘ ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ /ƛǘȅΩǎ ǇƻƭƛŎȅ ǊŜǾƛŜǿ ǇǊƻŎŜǎǎ ŀƴŘ ǊŜ-adopted in 
May 2017, with amendments to incorporate guidelines in relation to overseas travel, contained at 
the time in Council policy 013 ς Specific Requirements for Development Opportunities Involving 
Significant Travel.  Council policy 013 was revoked as a result. 
 
In August 2017 the CEO comƳƛǎǎƛƻƴŜŘ ŀ ƘƛƎƘ ƭŜǾŜƭ ƛƴŘŜǇŜƴŘŜƴǘ ǊŜǾƛŜǿ ƻŦ ǘƘŜ /ƛǘȅΩǎ ƎƻǾŜǊƴŀƴŎŜ 
systems ς the Governance Systems Review (GSR).   The GSR made the following recommendations 
ǿƛǘƘ ǊŜǎǇŜŎǘ ǘƻ ǘƘŜ /ƛǘȅΩǎ ǇƻƭƛŎȅ ŀƴŘ ǇǊƻŎŜŘǳǊŜ ŦǊŀƳŜǿƻǊƪΥ 
 

1. There should be a review of the Council Policies with the intent that a Council Policy: 
a. Should deal with higher level objectives and strategies; 
b. Should not deal with operational matters, employee matters, or other matters which 

are the responsibility of the CEO; and  
c. Should, where appropriate provide sufficient direction to the CEO to develop OPPs 

which deal with the implementation of the Council Policy or other detailed matters. 
2. As part of that review, any existing Council Policy should be deleted where it could, more 

sensibly, be dealt with by an OPP adopted by the CEO. 
3. Consideration should be given to developing a new Council Policy which sets out the 
ΨŦǊŀƳŜǿƻǊƪΩ ŦƻǊ /ƻǳƴŎƛƭ tƻƭƛŎƛŜǎΣ httǎ ŀƴŘ ƻǘƘŜǊ ǇǊƻŎŜŘǳǊŜǎΦ  ¢ƘŜ ƴŜǿ tƻƭƛŎȅ ǿƻǳƭŘ ŜȄǇƭŀƛƴ 
the role to be played by each level of document.  It could, for example, be called a Policy 
Framework Policy. 
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Prompted by the findings of the GSR and the ongoing requirement to periodically review Council 
policies, the Policy has again been reviewed by officers and, being considered of continuing 
ǊŜƭŜǾŀƴŎŜΣ ƛǎ ǇǊŜǎŜƴǘŜŘ ŦƻǊ ǘƘŜ /ƻǳƴŎƛƭΩǎ ŎƻƴǎƛŘŜǊŀǘƛƻƴΣ ǿƛǘƘ ŀƳŜƴŘƳŜƴǘǎΦ 
 
STATUTORY ENVIRONMENT 
 
In accordance with Section 2.7(2)(b) of the Local Government Act 1995 (the Act) it is the role of the 
/ƻǳƴŎƛƭ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ƭƻŎŀƭ ƎƻǾŜǊƴƳŜƴǘΩǎ policies.  The City of Busselton Council does this on the 
recommendation of a Committee it has established in accordance with Section 5.8 of the Act. 
 
As an outcome of Phase 1 of the Local Government Act review process the Local Government 
Legislation Amendment Bill 2019 has been introduced and has progressed to the Second Reading 
stage.  Included in the bill is universal training for candidates and council members.  Candidates will 
be required to complete an online induction prior to nominating for election.  Following election, 
elected members will be required to complete five modules of training within the first 12 months of 
being in office. The foundation units, which will all be available online, will cover a range of topics 
that will equip council members with the basic skills and knowledge to carry out their duties.  No 
penalties for failure to complete the training will be set at this time. There will, however, be a 
requirement for councils to report annually on the training completed by all elected members. 
 
The final element of universal training is the requirement for councils to develop an ongoing 
professional development training policy, with local governments to tailor training to strengthen 
ǘƘŜƛǊ ŎƻǳƴŎƛƭ ƳŜƳōŜǊǎΩ ŎŀǇŀŎƛǘȅ ǘƻ ǇŜǊŦƻǊƳ ǘƘŜƛǊ ǊƻƭŜΦ  This Policy aligns with this pending 
requirement. 
 
RELEVANT PLANS AND POLICIES 
 
The City has a policy framework which was developed and endorsed by Council in response to the 
recommendations of the GSR.  The framework sets out the intent of Council policies, as opposed to 
operational documents such as Staff Management Practices and operational procedures. 
 
FINANCIAL IMPLICATIONS 
 
!ŘƻǇǘƛƻƴ ƻŦ ǘƘŜ tƻƭƛŎȅ Ƙŀǎ ƴƻ ƛƳƳŜŘƛŀǘŜ ōǳŘƎŜǘ ƛƳǇƭƛŎŀǘƛƻƴǎΣ ǿƛǘƘ ǘƘŜ /ƛǘȅΩǎ ŀƴƴǳŀƭ ōǳŘƎŜǘ 
containing an appropriate amount to meet the Policy requirements.   The form and associated costs 
of any introduced mandatory training is currently unknown.  While the Policy proposes that the costs 
be prioritised from the annual allowance, therefore limiting the financial impacts upon introduction, 
the potential for this to have future budgetary impacts is acknowledged. 
 
LONG-TERM FINANCIAL PLAN IMPLICATIONS 
 
Adoption of the Policy has no long term financial plan implications. 
 
STRATEGIC COMMUNITY OBJECTIVES 
 
The officer recommendation primarily aligns with the following Key Goal Area and Community 
hōƧŜŎǘƛǾŜ ƻŦ ǘƘŜ /ƛǘȅ ƻŦ .ǳǎǎŜƭǘƻƴΩǎ {ǘǊŀǘŜƎƛŎ /ƻƳƳǳƴƛǘȅ tƭŀƴ нлмтΥ 
 
Key Goal Area 6 - LEADERSHIP: Visionary, collaborative, accountable 
6.1 Governance systems, process and practices are responsible, ethical and transparent. 
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RISK ASSESSMENT 
 
There are no risks identified of a medium or greater level associated with the officer 
ǊŜŎƻƳƳŜƴŘŀǘƛƻƴΣ ǿƛǘƘ ǘƘŜ tƻƭƛŎȅ ƳŀƛƴǘŀƛƴƛƴƎ /ƻǳƴŎƛƭΩǎ ǎǳǇǇƻǊǘ ŦƻǊ ŜƭŜŎǘŜŘ ƳŜƳōŜǊǎ ǘƻ ǊŜŎŜƛǾŜ 
training and development which will assist them to undertake their very important role. 
 
CONSULTATION 
 
No external consultation was required or undertaken in relation to this matter. 
 
OFFICER COMMENT 
 
The purpose of the Policy is to provide a framework within which elected members may access an 
annual allowance to fund training and professional development opportunities that will assist 
them to undertake their role through the development of relevant skills and competencies.  
 
The Policy has been amended to provide greater clarity as to what the annual allowance will be, 
recommending that it be set at $3,000 per annum, based on a financial year and pro-rata for 
elected members elected or standing for election.  Aside from overall streamlining of the policy 
content, other more significant amendments are: 
 

¶ Removal of reference to the pre-election seminar for aspiring Councillors.  While it is 
intended that an information session for candidates will be held as part of the election 
process, it is considered outside the scope of the Policy.  Additionally as discussed under 
Statutory Environment under the Local Government Legislation Amendment Bill 2019, it is 
proposed that candidates will be required to complete an online induction prior to 
nominating for election. 

¶ Removal of reference to the City induction program for new elected members.  While an 
induction program is considered an important training and development initiative for 
elected members, it is not funded from the annual allowance and hence is considered to 
fall outside of the scope of the Policy.  Its importance is noted however and a 
comprehensive induction program is being developed ready for the 2019 election and any 
resulting new elected members. 

¶ Inclusion of a reference to likely mandatory training for elected members.  

¶ Removal of the ability for unused funds to be carried forward to the next financial year.  
This has not been occurring in practice and is not considered best practice, instead 
elected members are encouraged to attend relevant and regular training and 
development throughout their term. 

¶ Retention of the restriction on intrastate training and development attendance (to two 
elected members at the same time) unless however the training is mandatory or universal 
to the functions of an elected member, or it is training being held within the City of 
Busselton or adjoining districts, where it would make sense to be well represented. 

¶ Standardises reporting requirements for interstate training and development 
opportunities, removing the when considered appropriate wording. 

¶ Removal of operational detail such as the requirement for the CEO to maintain a register 
of elected member training and development expenses (something that occurs in any 
event). 

 
CONCLUSION 
 
The Policy updates and replaces the current Ψ/ƻǳƴŎƛƭƭƻǊǎ LƴŘǳŎǘƛƻƴΣ ¢ǊŀƛƴƛƴƎ ŀƴŘ tǊƻŦŜǎǎƛƻƴŀƭ 
5ŜǾŜƭƻǇƳŜƴǘΩ, and in doing so refocuses the policy content to the provision and use of an annual 
allowance for elected member training and development.   
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OPTIONS 
 
Should Council not agree with the officer recommendation they could  
 

1. decide not to adopt the Policy and instead take a different positon / approach.   
 

2. require further amendments to the Policy.   
 
TIMELINE FOR IMPLEMENTATION OF OFFICER RECOMMENDATION 
 
¢ƘŜ tƻƭƛŎȅ ǿƛƭƭ ōŜ ǇƭŀŎŜŘ ƻƴ ǘƘŜ /ƛǘȅΩǎ ǿŜōǎƛǘŜ ǿƛǘƘƛƴ ƻƴŜ ǿŜŜƪ ƻŦ ŀŘƻǇǘƛƻƴΦ 
 
OFFICER RECOMMENDATION 
 
That the Council adopts the Elected Member Training and Professional Development Council policy 
as per Attachment A, to replace the Councillor Induction, Training and Professional Development  
policy (Attachment B). 
 

COMMITTEE RECOMMENDATION 
 
That the Council adopts the Elected Member Training and Professional Development Council policy 
as per Attachment A, to replace the Councillor Induction, Training and Professional Development  
policy (Attachment B) subject to  the rewording of the  definition of Annual Allowance to: 
 
ά!ƴ ŀƳƻǳƴǘ ǿƘƛŎƘ ƛǎ ŀƴ Ŝǉǳŀƭ ǎƘŀǊŜ ƻŦ ǘƘŜ ōǳŘƎŜǘ ŀƭƭƻŎŀǘƛƻƴ ŦƻǊ /ƻǳƴŎƛƭƭƻǊ ǘǊŀƛƴƛƴƎ ŀƴŘ 
development, allocated on a pro-Ǌŀǘŀ ōŀǎƛǎ ŦƻǊ ŜŀŎƘ ŜƭŜŎǘŜŘ ƳŜƳōŜǊΩǎ ǘŜǊƳ ƻŦ ƻŦŦƛŎŜΦέ 
 

Reason:  Reason:  The budget amount may increase, or potentially decrease, over time and the policy could 
 therefore become redundant, additionally the costs of future mandatory training are 
 currently unknown. 
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12.2 Attachment A Proposed Policy including Committee Changes 
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12.2 Attachment A Proposed Policy including Committee Changes 
 

 

 
  



Council 24 24 April 2019 
12.2 Attachment A Proposed Policy including Committee Changes 
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12.2 Attachment B Current Policy 
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12.2 Attachment B Current Policy 
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12.2 Attachment B Current Policy 
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12.2 Attachment C Proposed Policy 
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12.2 Attachment C Proposed Policy 
 

 

 
  




















































































































